WORK FOR THE BONUSES

There are two kinds of bonuses you can get through Tupperware - on your personal
sales and on your team sales, once you're titled as Manager or above. Both are paid
based on a sales month's sales volume.

Personal Sales Volume Bonus (PSVB) - When you personally sell $1500+ in a month,
you get the bonuses based on your final personal sales. This includes all sales credit
from parties, online orders, etc. You can check your personal sales total at any time by
going to My Sales, then clicking Unit. Your total sales for the month will be listed
there (both personal and team). From $1500- 3500, the bonus is roughly 5%. Notice
that when you hit $4000+ in a month, the percentage goes up roughly to 10%, so it's
worth it to pay attention to how close you are.

Vanguard Bonus (AKA Manager Bonus) - When your team sells a minimum of $3000
(including your personal sales), you have 3 active team members (if you don't know
what active is, message your recruiter or Director when you have your team members
and they can walk you through it) and minimum $500 personal sales all in one sales
month, you step up to manager. Any month that you meet those same qualifications
after stepping up, you earn the Vanguard Bonus. As your team grows, it's worth it to
pay attention to maximize your team bonus.
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Note: The Personal Sales Volume Bonus has no cap. Add S50 for every standard party (S500) over $10.000



